
Sangeel Natak
Akaderni New Delhi

MEMOBANDUI!,I O' UNOERSTANDI}IG FOR THE FINANCIAL YEAS 2024.25

Memorandum oi Understanding between Ministry of Culture, Shastri Bhawan, New
telhi & Sangee: Natak Akademi iot the yeat 2024-2A25

1 . Whereas the mandate ., the f inistry of Cult:.rre is to preserve and promote all
forms ol art and culture and is responsible for forr:ulalion of policies of the
Oovernment in relalion to lndian Art Cullure and Heritage and alsa ior the
execulion, monilo,ing and review of those policies and whereas the Sangeet Natak
Akaderni has the mandalelobjective as indicated under Clause-3 of its
Memorandum of Associat on.

e- Tie ag.ee.rert, made this day.tuga4-month 2024 between lhe MoC, as the
fi.st party and Sangeei Natak Akade,rt:. New Delhi an oigtnizalion under the
Ministry of Culture, hereinafler called the seco0d party.

1. Purpose of the i/lou

To achieve the organizational goals by optimum use of lns 
'unds 

available and
proper functioning of the organization.

To achieve this, lhe lollowing deliverables are required:

2. Budoet I Accounls

i. a) Budgetary allocation for the year 2A24-25 arr.ou ling to Rs.1 1 71400
lakh {GlA-General - 9400 and Rs.2314 towards GIA-Salary (GBS)}. S\,vachla
Action Plan - Rs.5.00 lakhs and CCA - Rs. 250.00 lakhs to
SangeetNatakAkademi lor carrying oul o.rganizational work.

ii. All pending CAG audil paras and internal audil paras shall be disposed oif in lime
bound manner.

iii. Final Utilizalion Certilicale shall be srbmitted on completion of CAG Audit.
iv. Inpuis {or preparations of EFC/SFC il.: ac.ordance vtith the extant

guidelineyinstruclion oi l,aanislry t, Fanance shal: be submitted as per directives ot

v. Governing Body ol SNA shall review user chargetsource of internal revenue
generation a: least onca in a year; and this exercise should prelerably le
compleled by the month ol September every year.

vi. SNA shall maintain data-base .elating to granls, income, expenditure, investment.
assets and employee strength, etc., in:he format prescribed by the Government.

vii. Performance parameters, output targets in term of delails of programme of work
and qualitative improvement in output, along wi:h commea!.Jaale tn?ul
requirements should clearly be spelled oul in the Mo:J. Fu,thet, lhe .utput :arge:s,
given in measu.ab3 rnils perlormance should form the baais of budgelary support
extended to the 3l.lA. The roadmap to. improved perlcrmarce wilh clear
mileslones should lor.n garl of the arrou.

viii. SNA shall account lor revenue a.d aapatal expenditure separately. SNA shall
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maintain and present iheir annual accourltrinal accounis in the slandard
prescribed forma: by lhs Government.

ix. Wfrile seeking granls f:'or.n the l/inistry, SNA shall provide the intormalion in the
pres.r,bed lormat by the ,FD and the Adminislra:ive Sivision shall process the
proposal on quarterly basis indicaling ahe month-wise proposed .elease amount
during the quarter. However, the Adminislrative Division will release the concurred
amounl on monthly basis.

x. All interests or olher earnings against the GIA or advances (released to S\A) siall
be mandalorily remilted to CFl, irnmediately atter iiralization of lhe accounls. Such
advances shall not be allowed !o be adiusted against luture release.

xi. SNA should lake advantage ol lhe pension oa gralu,ty schemes or group insurance
scheme or house building loan s:hemes or vehicle loar schemes elc. available in

the market for employees inslead ot i':r':detaling liability on their own or Govt.
accounl.

xii. SNA shail adhe,e lo lhe lime schedule prescribed under Rule 237 ol GFR 2017lor
submission of alnual aacounls and annual rcgcrt.

xiii. The Administrative Division shall encourage SNA lo maximize inlernal resources
and eventually a:laan sellsulticiency. To achieve this. administrative division may
assign tile target oa a.:emal revenue generation at least 30% of the total budge! ol
lhe SNA. and accordingiy the physical and financaa, target may be gaven to the
SNA.

xiv. The actual expenditure by SNA cn lhe activilies shall be subiect to the availabality
ol fu.d. Wli:e incurring lhe expendi:.rre, SNA shall adhere :o the Gfi provision
besides olher instructions of the Govt. issued from time to time.

xv. SNA shall submit UC in the p.escribed format along with tire repor'ls rega.da.g
perforr.ance/largels achieved, outcome, elc., i. accordance w:ta new UC format
(GFR

12-A). The UC shail disclose separately the an.ual expendilure incurred and
the funds giver la suppliers oi stores and asse:3, 13 construction agencies,
to stafi for (HBA and purchase of conveyance) which do not constitute
expenditure at that stage but have been met out of Grants and aae pending
adjusl.nents. These s:lall ae t.sa:€a as r,tulilizea grant atlowed to be carried
Jorwa:d.

xvi. Administ,aa:ve 3ivision in the Minislry may plt in place a system ol exlernal or
inlernal peer review ol the SNA every three year or iive year depe:'ding on the size
ol SNA in lerms ot GFR 339(ix) and turther re,ease of grant to SNA shalt depend
on the outcome of such review.

3. Human Resource

SNA 3hall review/frame its Human Resources Policy and modily lhe same, it
reqxa.ed with the approval of Competent Authority.
The SNA will in:tiate necessary time bound action well in advance to fill up the
vacant posts following the prescribed rule.
All DPCS will be co.ducted by the SNA within lie slipulated time lrame lollowing

. the prescribed rL:es.
All pending vig;la.ce cases siall be disposed off wilh:n the stipuiated time follolring
the prescribed :.ules ay the SNA.
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v. Training Policy for the stat will be worksj out and subm{.ted to the Ministry oi
Cultul.e by the SNA. lraining of the Staff of the orga.izalion will be ensured as per
!h? statf Training Policy. For this purpose, a trai.ling catendar be designsd in the
beginnirg ot the year. SNA will assess needs for skill development and create
lailored training modules.

vi. Verificalion of appoi.lments made during tle last 5-10 years lias to be carried out
by the Akademi. This process has to be completed by lhe Akademi.

4. Leg3l llatlers

:. Memorandum of Association shall be a.r6,rded on lhe lines ot:he Nigh Powared
Commiltee's (HPC's) recomrne.dations agreed to by the Ministry, with the
approval of the Competent Authority.

ii. Bylaws ol the organization shall be framed/reviewed and ,equisite amendments
as per the presc.ibed g!,delines will be made with the agproval of lhe Com?etent
Authodr.

iii. Recruitment Rules in rrspect ot all the posts will be jrared/reviewed as per.the
laid dowl glidelines and prescribed p.ocedures.

iv. SNA shall ensure limely monitoring o, the court cases. All the cout cases wilh their
stalus }rill also be updaled on the websile of Legal 

'.to.malior 
Management &

3ielirg Syslem (LIMBS). The inlormati!. wil: be kep: rp to date.
v. SNA will utilize the onlire Coun case monitoring software developed by NIC lor

regularly r:rnitoring its ongoing Court cases during the year.
vi. the Akademi will take action for implemenling :he .eco,nmendations of the High

Powered Committee which has been a.cepled by aa€ Ministry of Culture.

5. Parliament Matters

i. lie Audited Accounls and Annual ileport oi SNA will be placed betote the
Parlianea: on time.

ii. Fuliilment of all pendang Parliamen:ary Assuransti will be ensured within the
slipulated tine frame.

iii. Legasla:ive matters, il any, will be taken up Ior approval of the Parliarnent within
stipulated time lrame.

iv. Recommendations/suggestions of the Parliamentary Standing Committee (PSC)
and such other Parliamentary Committees, ii any, will be inplemented from time to
time with the approval ol lhe appropriate authorities ol SNA.

6. (a) General lssues

:i. Manda:ory meetings of alt tle Cormillees/3ub-Comm:ttees lo b3 convened and
conducted on time.

iii. lhe perforrra.ce audivPeer Review $hall be carried 3xt as per Gli provisions
contained in chapter 9 rule (208(v). Ivery hvo years a ?erformance Audit should
be done by repuled institutions ol the activities of :he Akademi. For maintaining
quality in academic work. an appropriate peer review systsm may be put in place.
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The Akademi t,all need to dispiay its.aPacity for self in:rospection. il it is to remain

truly independent.

iii. SNA shall furnisllfile mandatory relurnslreports on lime. SNA shall also provide
the reports/retulns as and when asked by the Ministry.

iv. SNA shall ensure timely dlsposal of RTI applicalion and appeal. Akadema shall
also f]rnish/ugload ce(i{icatelrepta on RTI portal as per:he exlant guidelines.

v. For disposai ol Publlc Grievance/complaints, SNA shall ensure that an efiective
grievance redressal mechanism is in place to ensure tirely disposal of public
gievances/complaints received through PG Portal or any other sourcas.

vi. SNAs website shall be updated, reviewed and tsvamped from time- to- time as
per the Governmenl guidelir:es, MoA Rules and Regulations Service bye-'lxS a.rd
3earuilmen: Rules and amendments thereof ol the organization will also be
uploaded o. :he website o, lhe Organization.

vii. SNA shall ensure the inpuls lor Calinea Memos within the prescribed time lrame.
viii. SNA shall ensure compliance with the Sajbhasla Policy as pet di.ectives received

from Ministry oi Home Affairs.
ix. The vision do.utne.rl of SNA has already been submitted to the Ministry of Culture.
x. Swachh Bharat Campa:gn,/Programmes as wel' as cleanliness drive shall be taken

up by SNA and instruction/directions given by the Ministry in lhis regard shail be
lollowed.

xi. SNA shall be acllve on social media like YouTube/racebooutwitter, e1c. After the
programme is held, photographs and videos shall be::pioaded immedialely aiong
with the inlormation on the programme.

xji. \reeting :he deadline for subrission of RFD by lhe organizations ard ersuring

'mp,emanlalion 
shall be e.su,ea by SNA.

xiri. SNA will implement tne following e-services:
a. SNA will create online system for applicataon and utilization cerlificates.
b. SNA shall create onl:ne syslem oi Accornting.

c. SNA will be active on the My GoV. platlorm for inviting suggestions, ideas
regarding its acliva:ies drring the year.

. lmpact assessment of existing programmeslprojects will be done as ger MoC's
guidelires.

. Governing Body of the o,gariza!:o. shall review user ciarges/sources of inlernal
revenue generation at least once a years; and this exercise should preferably be
compleled by the month ol Srpaemb?, 3tery yrar.

o The organisation should designate an oaticer of appropriate level to render
financial advice whose concurrence should be obtained for sanclion and incurring
ol expenditure- lhe liaancral limits up to walicl: srch conc..J..ence is nandalory
may be dtawn up by the organizalion. The Chief Executive Otficer ol the
organization will be responsible for overall financial managemeat of the
o.ganization.

. Public Financial lranagement System (PFMS) has to be put in use by the
organizatioi and has TSA. lt also nesd l. start TCA.

6. (b) Soecilic lssues related to your organization:

Kif^, present at, Akademies of rhe Ministry are working soto. SNA shoutd
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remain in corstanl louah wilh olher Akademis so as to utilize the maximum
benefil oJ their collective resources. Their interaction should be lT based so
lhat real time basis inrormation can be exchanged.

Akademis should take note ol the facl that so.re few select art forms should
not be given budgelary support to the delriment e, olher al forms. Similarly.
regional coverage must be b.oad based. Akademis should conduct
p.ogrammes all over lndia unless il is not Stale centered.

a. Art torms: Akademis distribute granls and also they are the reposilo:ies of
extensive resea,ch work done by scholars. Si.ce Govt. ttnding is involved. public
should get maximum access to the work done by the Akademis.

b. Management of Space: Akademis have extensive space in the torm of
auditoriums, open qrounds, seminar ialis, eir. Optimum use of lacilities should be
endeavored so that common peoplelarlists may have the access. Space which is
unused by the Akademis should be rs?d to: pubaic la.ali:y areas like cat6, loilels,
cloak rooms, etc. Publac space should be :owards iront of buildings and ofrice
areas towards the back.

c. Value addition lo ahe Akademis: Akademls should be a: lhe fulcrum of our cultural
activities. All programmes should be given the maximum publicity so that extensive
lootfall can be garnered. They may think lo inslall a3:e,a.live kosks for t h e young
generation. Their website should have a vifiual facility lor promotion of inlormation
about the Akademis origin. role. and growth of lheir activities. Their websites, apps
and other kiosks should be monitored and measured by:he sale visils of netizens.

d. Ortreach activities: Akademis should give foc.,s !n me,lbership and should
design different types of activities to cater diflerent lype ol people. ?hey may work
ou: a pian to bring underprivileged children to the Akademis Ior exposure to their
plays, cullural prog.ammes ard o&er activities. Along with annual cab.dat which
is submitted towards beginning of the year, quarterly calendar must be reviewed
and shal! be made availaile well a. adva.ce with the Ministry so as :o enslte
maximum p.rblicity. Akademis are the repository ot vasl cultural activities. They
may think o{ a .o:labaratio,} wilh Tala Sky, Airtel and other satellite channels and

content providers so lhat their programmes aan be constantly viewed on a
dedicated channel.

e. Marketing: All relevant public and private spaae should be used for marketing
events. Approach new generation outlits like Spic Macay to poplla.aze lhe elhos ol
our culture which are propagattd 5y Akademis. To popularize the performing a(
fs..rs arnongst the schoolchildren, the Akademi has initialed the program.nes, viz.,

Kala 3har.har. Meet the Artists and Yuva Kalotsav.
f. Capacity Building: Encouraging courses atld adaptig of best practices followed in

other parts ot the world. Engage specialized prolessicnals ior capacity building.
lnformal social media group on lacebook pages where informal interaclion a5oul
programmes may also be lho.rghl ot.

6. lanation on activities (Previous FY)
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Activity Proposed Budgel Actual Budget Explanation of

changes irom lhe
proposed plan

Al Annexure- '1

S.No EventlActivities

namg

Tenlatlve Cosl Tentatiye Date Tentative ?la.e

A1 Annexure-2 and Annexure -3

7. Activities to be undertaken i. the currenl FY

8. OuaCe.ly rsyie\r of deliverab:es and exp€nditure, At Annexure- 4

S. No Acaivity Proposed Conducted Expenditure as on the end of

Quarter

B:.:dgel Left

It is p.oposed that acl:viIes oi Akademies will be reneyred monthly and expenditure
review will be done quarterly.

Signalure on all of h,4oC

(SNA)
rf,,n ff tr"rc,/ Alr E iSH p RAJAN

Friwo/ oi,ecro.
rfff) "rr-erq / Uinrstry of Cultureqrl.a Traorr/ Gcvern.rent ot tMja

w.ifr rf.FIlShasln Bhawan.r{ ffi/ l*" l. .ti

Signature on the Organization
I .r.r

behalf dt

th<$acretary
{'fi{l qra6 .f6lt{,8.rs!ra tarta Aara€.t

v&{ qqvir*dx Straorn
&"*dsl! tif'rFlrot3 $h.h ,i..a

q{ &cdl-i'oo lr!i.{ o.lh:-1-'oool

I


